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Submission on the draft Area of practice endorsements registration standard 

As Chief Psychologists and Senior Psychologists are responsible for the recruitment, retention, supervision and training of psychologists employed in regional and remote as well as metropolitan areas by Corrective Services NSW, we respectfully make the following submission with regard to Consultation Paper 26:

1. Which option do you prefer – the status quo or option 2 (proposed standard)?

Response: We prefer Option 2. We note that this is also the option preferred by the Board and agree that the proposed standard is succinct, less prescriptive, and will allow the Board to efficiently and effectively respond to changes in psychology education and training. We agree that this will be particularly important in coming years as higher education programs evolve under the new accreditation standards, and as progress is made on other education and training reform initiatives.

2. What are the advantages and disadvantages of moving from the current AoPE standard (supported by the current AoPE guidelines) to the proposed AoPE standard (supported by the proposed AoPE guidelines)?

Response: We see several advantages of the proposed AoPE standard and guidelines, including that:

· Psychologists located in regional and remote areas will be able to more easily obtain training to progress to endorsement without having to relocate away from regional or remote areas to attend university master’s courses;
· Psychologists who hold endorsement in areas other than forensic psychology will be able to more easily achieve endorsement in forensic psychology while employed by Corrective Services NSW;

· Psychologists employed by Corrective Services NSW may be encouraged to pursue higher learning, leading to an increase in expert knowledge in forensic psychology;

· There will be less impact of loss of knowledge as psychologists holding endorsement in forensic psychology retire from the workforce;
· Identification of a particular pathway to endorsement for psychologists who achieved general registration via 4+2 or 5+1 pathways will afford an opportunity for an increase in the prevalence of expertise in forensic psychology;
· Clarification that registrar supervision may be provided via video or phone is particularly helpful for psychologists working in regional and remote locations;

· Flexibility for occasional variation in frequency and length of supervision sessions is particularly helpful for organizations that may have difficulty in accommodating the strict supervision standards from time to time.
3. Are there other specific impacts (positive or negative) arising from the proposed AoPE standard that need to be considered? This may include impacts from the proposed removal of content from the standard that is set out in the proposed AoPE guidelines. 

Response: We note potential negative impacts:

· There may be a reduction in expertise currently associated with the endorsement process, unless the proposed 6th year for psychologists trained via 4+2, 5+1 or other endorsement or master’s program is comprehensive, well designed structured and monitored. We recommend that the appropriate College of the Australian Psychology Society as well as the Australian Psychology Accreditation Council is consulted in this regard.
· There may be an increased demand for accredited supervisors for the registrars. We recommend planning for increased supervisor accreditation courses. 
4. Is the content and structure of the proposed standard helpful, clear, relevant and workable?

Response: We note that overall the content and structure of the proposed AoPE standard are helpful, clear, relevant and workable.
5. Is there any content that needs to be added to, deleted from, or changed in the proposed standard?

Response: We recommend that the proposed stand-alone courses are:

· Carefully constructed and implemented to ensure the standard of expertise for endorsed psychologists remains very high;
· Made available for external study to reduce the barriers for psychologists located in regional and remote areas; 
· Any requirements for placements associated with the proposed stand-alone courses are sufficiently flexible to not be a financial or personal burden for regional and remote psychologists.
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