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The National Scheme* is designed to:

• assure the safety and quality of services delivered 
by health professionals 

• facilitate health workforce mobility and innovation, 
and 

• improve productivity through the national regulation 
of health practitioners

*National Registration and Accreditation Scheme
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What are the Psychology Board's goals?

VISION
– A competent and flexible psychology workforce that 

meets the current and future needs of the Australian 
community

MISSION
– To regulate psychologists in the public interest
– Key issues: international standards and mobility; 

accreditation standards; safe, ethical practice
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Drivers of change
1. Public – consumers of psychology services
2. Universities – priority-setting, staffing choices, funding 

arrangements, curriculum choices
3. Professional societies – advocacy and lobbying 
4. Governments – opportunities for workforce reform and 

funding of public priorities
5. Employers – budgets to fund workforce and value-for-

money arrangements
6. Accreditation agency – quality and integrity of 

programs of study while encouraging flexibility 
7. Regulatory agency – standards for public safety
8. International recognition and mobility 
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National Scheme includes:

• Psychology Board of Australia
• Australian Psychology Accreditation Council
• Australian Health Practitioner Regulation Agency
• Agency Management Committee
• Australian Health Workforce Advisory Council
• Australian Health Workforce Ministerial Council
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Decision-making
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Five key mandatory obligations 

1. Mandatory criminal history and identity checks
2. Mandatory continuing professional development
3. Mandatory professional indemnity insurance
4. Handling of notifications and complaints

1. Health, performance and conduct matters
2. Mandatory reporting of serious misconduct or 

impairment
5. English language standard
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Key features

• Protection of the public, APS code of ethics
• Protection of title, advertising standards
• Scheme self-funded through single national, 

profession-specific registration fee
• Independence of accreditation of higher education 

and training providers
• Informal terminology: PsyBA (Psychology Board of 

Australia) – not in writing
• 30 November – psychologist re-registration date 
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Key facts

• 560,000 health practitioners in Australia
• 1 person in 40 is a health professional 
• Psychology is third largest profession
• Global shortage of health practitioners
• Ageing population, living longer
• Migration of the health workforce (for example, 

70% of all psychiatrists in NZ are overseas-trained)
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Psychology profession in Australia in 
numbers
Registered: 29,984
Provisional registration: 3,780
• 14% in training
General registration: 25,069
Endorsements: 7,106
• 29% of all general registrants
• Supervisors: 6,135 (25%)
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Growing between 3-6%; Australian population growing at 1.6%
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Gender of psychologists

Female general registration 77% 
Female provisional registration 84%

Trend is 7% more females than males
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29% of general registrants have an endorsement
• 99% have one or two endorsements
• 90% have one endorsement
• 10% have two or more
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Psychologists: by area of practice endorsement (AoPE) and by 
state or territory

• Clinical psychology is the only AoPE well represented across all states and territories, and across all 
regional communities
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Endorsement ACT NSW NT QLD SA TAS VIC WA Not supplied Total

Clinical neuropsychology 4 108 68 19 9 223 21 4 456 

Clinical psychology 107 1666 21 676 393 126 1229 836 27 5,081 

Community psychology 6 2 1 28 10 1 48 

Counselling psychology 8 190 2 63 7 6 406 109 9 800 

Educational and developmental 
psychology 4 127 68 26 16 157 52 5 455 

Forensic psychology 8 150 8 50 23 7 105 36 2 389 

Health psychology 4 50 2 39 16 9 94 3 1 218 

Organisational psychology 13 118 2 48 27 1 112 35 1 357 

Other 3 3 3 9 

Sport and exercise psychology
3 17 20 8 1 13 7 69 

Total
154 2,435 35 1,037 520 175 2,367 1,109 50 7,882 
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Current trends…

• Clinical psychology is the standard area of practice 
endorsement, and is recognised by governments in 
industrial awards, Medicare rebates, medico-legal 
bodies, is well represented across universities and 
is driven by student demand

• 10% have an additional AoPE – 78% have clinical
• Rethink of route to other AoPE – accredited 

courses, supervision, professional development 
plus structured oral and written exams  
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1 in 4 psychologists is a supervisor
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• 367 complaints = 1% of psychologists 
• 73% conduct; 20% performance; 7% health
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Board’s current priorities…

• National Psychology Examination
• Supervisor training and certification
• Development of 5+1 programs
• Revision of 4+2 programs
• Area of practice and specialisations – sustainability 

and public interest
• Accreditation review and the international 

developments…
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Full Registration = 6-year sequence
Endorsement = 8-year sequence
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National Psychology Examination

• Sit in the 6th year of the 4+2 or 5+1 programs
• 3-hour multiple choice
• 4 domains – ethics, assessment, intervention, 

communication
• Case study-based questions
• Acceptable to re-sit exam if failed
• http://www.psychologyboard.gov.au/Registration/ 

National-Psychology-Exam.aspx
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National Psychology Examination

• Examinations will run about 4 times a year in 8 
confidential, secure test centres across Australia

• Cost will likely be below $500
• Starts 1 July 2013 – transition provision will allow 

one more year of grace, i.e. those applying for 
general registration before 1 July 2014 do not need 
to sit exam

• Candidates will be able to fail up to 3 times before 
needing to do further internship work 

• Sit the exam at any time in 6th (final) year 
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Supervisors and supervisor training
• The Board’s approach

– Supervision is critical
– QLD is the model 
– Quality training for supervisors (competency-based, best 

practice) 
– Quality supervisors for the four training pathways (4+2, 5+1, 

Masters, Registrar)
– Training for regional areas a priority

• Where things are up to
– Over 6000 supervisors now listed on website
– Board has held two consultations 
– Guidelines being finalised
– ‘Request for proposal’ process being developed
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Before 1 July 2013, grandfathering provisions to become Board-approved supervisor
From 1 July 2013, new supervisors will need to have done approved supervisor training
University supervisors of fieldwork practicums must be Board-approved



Q: are there exemptions or reductions in 
CPD for special circumstances?

A: Yes. The person must get written approval for 
exemptions in advance by writing to the Board. 
Exemptions are calculated at 2.5 hours/month.  
An example is when a psychologist goes on 
maternity leave.
In general there are no exemptions for those in 
part-time practice. 
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Communication

• National Board meets once a month
• After each meeting Board has issued a 

communiqué of key decisions and activities
• Board newsletter – Issue 1, December 2010; 

Issue 2, August 2011; Issue 3, November 2011; 
Issue 4, March 2012; Issue 5, August 2012; Issue 
6, November 2012; Issue 7 DUE April 2013
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Consultation papers
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1. Psychology standards (Oct 2009)
2. Codes and guidelines (Mar 2010)
3. Supervisor training (May 2010)
4. Psychological testing (May 2010)
5. Revisions to endorsements (Aug 

2010)
6. Proposal for limited registration

(teaching and research) (Nov 2010)
7. Area of practice endorsements –

exposure draft (Nov 2010)
8. Revisions to professional indemnity

insurance (Dec 2010)
9. Guidelines on the National 

Psychology Examination (May 2011)
10. Consultation on 5+1 internship 

standard (Jul 2011)

11. Professional indemnity insurance 
(PII) – exposure draft (Sep 2011)

12. Guidelines for supervisors and 
supervisor training providers –
exposure draft (Nov 2011)

13. National Psychology Examination 
curriculum (Nov 2011)

14. International criminal history checks 
(Jun 2012)

15. Review of accreditation 
arrangements (Sep 2013)

16. Guidelines for the National 
Psychology Examination (DUE Apr 
2013)

17. Guidelines for the 5+1 program (DUE 
May 2013)
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More information…

• Website – www.psychologyboard.gov.au
• Questions and correspondence

• Chair, Brin Grenyer
• psychologychair@ahpra.gov.au 

• General enquiries: use email enquiry form on 
website           
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http://www.psychologyboard.org.au/�
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